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fi3biK BbICTYIIEHMA: KAR NPEACTABHTD PESVIILTATDI
HAVYHOIO MCCNEAOBAHKA IMPOKOH AYAMTOPHM

° B YEM OTAHYHE NHCHMEHHOIO TEKCTA M YCTHOH PEUM?
® KAK NPEBPATHTD HAVYHbIH TEKCT B YCTHOE BbICTVIINEHHED

* KAKME A3bIKOBbLIE CPEACTBA BbIbPATh B 3SABUCHMOCTH OT AVAUTOPHH, :
NEPEQ KOTOPOH Bbl BbICTVNAETED £




A GUIDE FOR SUCCESSFUL PRESENTATION

WRITE YOUR TEKT IN RUSSIAN,

USE A SPECIFIC LEXICON FROM YOUR AREA OF STUDIES TO MAKE THE TEXT SOUND
AGADEMIC,

TRANSLATE THOROUGHLY [(USE GOOGLE TRANSLATE TO BE SECURED),

REVIEW YOUR TRANSLATION, ADD SOME SIGNPOST LANGUAGE AND LANGUAGE
GLIGHES TO MAKE YOUR FUTURE SPEECH MORE AUDIBLE,

READ YOUR TRANSLATED TEXT IN FRONT OF YOUR AUDIENGE.




BAD PRESENTATIONS AND WHERE TO FIND THEM

https://youtu.be/fEPLjUSQLfI?t=28

What goes wrong?



https://youtu.be/fEPLjU8QLfI?t=28

GCOMMON MISTAKES

>>T0 TRANSLATE OR NOT TO TRANSLATE?
>>HOW TO REDUCE NON-ESSENTIAL CONTENT, BUT STUCK TO THE MEANING?
»>> CLICHE: WHAT IS THE MECHANICS OF USE?




* WHAT TO DO?

* HOW TO START?
* WHAT QUESTIONS Crucial llllﬂSllﬂllS
TO BEAR IN MIND
YOUR PRESENTATION? TEIltalks \
SclPon nrea of studies
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JEO \

R 1\ mec




THINK ABOUT YOUR AUDIENGE

® WHO THEY ARE?

* WHAT AGADEMIC
BACKGROUND DO THEY HAVE?

® DIFFERENT PRESENTATIONS
FOR DIFFERENT TYPES OF
AUDIENGE

THE 3 MAGIC INGREDIENTS OF AMAZING PRESENTATIONS |
PHIL WAKNELL https://youtu.be/yoD8RMq20kU?t=95

7 PRESENTATION SKILLS AND TIPS TO LEAVE AN IMPRESSION
https://youtu.be/MnIPpUiTcRc?t=36



https://youtu.be/yoD8RMq2OkU?t=95
https://youtu.be/MnIPpUiTcRc?t=36

fi3bIKOBDIE NPH3HAKH HAYYHOIO CTHNA PEYM

be3nuHbIe MPEeaI0KEHUS ModxcHo cka3zamb, NPoucxooum He2AacHbslll KOHKYPC
npoexmos 6yoyue2o couuarbHo20 nepeycmpoticmaa.
CogpemMeHHOMY Hen08eKy 1Mo 1e2KO NOHAMb HA
Mo0enu nepexoda K poblHKY.

IIpYMHHO-CJIEACTBEHHAA 3aBUCUMOCTD HecMomps Ha Mo umo, 86udy Mmoz20 4mo, Nomomy
(moguuHUTEJIbHBIE COIO35bI) Yymo, c.iedcmaeue moz2o 4mo, moz20a Kak, Mexicoy mem
KaK, 8 Mo 8pems Kax

BBoHbIE KOHCTPYKIIUU no Hawemy MHeHU, No YybexcoeHUro, N0 NOHAMU0, NO
ceedeHU10, N0 cOOOUWEeHU0, C TNOUYKU 3PEHUS, CO2/1ACHO
a2unomese, onpeoe1eHUI0

CBA3HOCTD U3JI0KEHUA maxkum obpa3om, noamomy, menepsb, UMAakx, Kpome
moz2o, K momy e, maxkxice, mem He MeHee, eule, 8ce xce,
MeHcoy mem, NOMUMO, C8ePX M020, 00HAKO, HECMOMPS
Ha, npexcoe 8ce20, 8 neps8yo ouepedsv, CHaAUaAAd, 8
3axaroveHue, c1edosamenbHo

AGADEMIC TEKT: CHARASTERISTICS




IIncbmeHHana peupb

U

’ YcrHadA peyb

OBIIIEE

TpexuacTHada CTPyYKTypa

TpexuacTHada CTPyYKTypa

Jloruka mocrpoeHus TEKCTa
(IpUYMHHO-CJIEICTBEHHBIE CBA3H, 00eCIeYnBaloIe
JIBIJKEHUE CMbICJIA, Pa3BUTHE UJIEN OT IIPOCTOTO K
CJI0O’KHOMY, apryMeHTaIusA ujien u T.1.)

Jloruka mocrpoeHus TEKCTa

(IpUYUHHO-CJIEACTBEHHBIE CBA3H, 00eCcIeYnBaloIue JBUKEHUE
CMBICJIA, Pa3BUTHE UJIEN OT IIPOCTOTO K CJI0KHOMY,
apryMeHTauus uaeu u T.J. )

Crpykrypa aG3ana: Crpykrypa a6G3ama:
® TeMaTHU4ecKoe IIPeJIOKeHNe e TeMaTHUYeCKoe IIPeIoKEeHNe
® apryMeHTanusd e apryMeHTaIusd
e [pPUMEPHI ® MpUMepHI
® BBIBOJI ® BBIBOJI
PA3/INYNA

aﬁchaKTHbIe CyII€CTBHUTC/IBbHbBIC

ciaeayer nsdoeraTb

crieniaJibHbI€C TCPDMHHDbI

ciaeayer nsdoerarb

cTpajarejJbHbBIN 3aJI0T

AEeHCTBUTEJIBbHBIN 3AJI0T

Coro3bl
HanpuMmep: whereas, since (B 3HaueHHH TaK KakK),
notwithstanding that u T.x.

OrpaHUYE€HHOE ynoTpeodjeHue

CBSA3M MeEKIy ad3amaMu

KJINIIIE, 00JIerdainiue BOCIPUATHE MMOTOKA
nHopmamuu (Signpost language)




NOATOTOBKA TERGTA BbICTYNNEHNA

OTKa3 OT aOCTPaKTHBIX Abstract nouns

CYIII€CTBUTEIbHBIX

JleICTBUTEJIbHBIN 3aJ10T BMECTO Active vs Passive

CTpaJiaTeJIbHOIO

YiponieHue c10KHbBIX Simplification

KOHCTPYKIIUU

MUHNMHA3AMA COeTUaIbHOU No terms*
-

JIEKCUKU

“depends on your audience level

PREPARING YOUR PRESENTATION




EXAMPLE

Version 1

The significance of these figures incorporating data from multicentre
studies cannot be underestimated. Next slide. In the American part of the
survey it was found that success in business can be correlated directly with
leadership style.

An individualistic style appears to be closely associated with rapid career
path progression, whereas a group or participative style, despite its evident
attractiveness to all members of staff, is correlated with a relatively slow
career progression. Next slide. This is further illustrated in my next slide
which shows the result of another survey into senior management attitudes.

Although lip service is paid (Ha cioBax) to the concept of participative
management, their real perceptions of leadership qualities completely
contradict this view. It can be further seen that such surveys...




EXAMPLE

Version 1

The significance of these figures incorporating data from multicentre
studies cannot be underestimated. Next slide. In the American part of
the survey it was found that success in business can be correlated directly
with leadership style.

An individualistic style appears to be closely associated with rapid career
path progression, Whereas a group or participative style, despite its evident
attractiveness to all members of staff, is correlated with a relatively slow
career progression. Next slide. This is further illustrated in my next slide

which shows the result of another survey into senior management attitudes.

Although lip service is paid (Ha cioBax) to the concept of participative
management, their real perceptions of leadership qualities completely
contradict this view. It can be further seen that such surveys...




Version 2 (modified text) EXAMPLE

We can’t really afford to ignore these results. The survey was one of the most extensive of its kind
and covers a wide range of corporations... We can see in this next slide the results from the American
part of the survey. The survey was based on interviews carried out with senior managers in 200
corporations. You can see here ... 35% of the group of managers classified as participative reached senior
management positions. On the other hand, 74% of the more individualistic managers achieved senior
management status. So, I think the conclusion is self-evident. If you want to reach the top of American
companies, you have a much better chance if you adopt a fairly autocratic, top-down approach.

What is important here not to dismiss the last ten years. Ten years in which the value of
participative management has been preached... No, what we must do is to better understand the
motivation of senior management.

If we look at this next slide, we can see the results from another survey into senior management
attitudes. This shows how managers firstly evaluate the qualities of a good manager ... and secondly,
how they evaluate the qualities of a good leader. What is quite clear is that managers are supposed to be
sensitive, adaptable, and cooperative while leaders need to be decisive, dynamic, and single-minded.

So, we find there is a massive contradiction. Good managers are supposed to be participative — to make
sure they consult and discuss. Good leaders are supposed to be strong individuals — able to make
decisions on their own.




Version 2 (modified text) EXAMPLE

We can’t really afford to ignore these results. The survey was one of the most extensive of its kind
and covers a wide range of corporations... We can see in this next slide the results from the American
part of the survey. The survey was based on interviews carried out with senior managers in 200
corporations. You can see here ... 35% of the group of managers classified as participative reached senior
management positions. On the other hand, 74% of the more individualistic managers achieved senior
management status. So, I think the conclusion is self-evident. If you want to reach the top of American
companies, you have a much better chance if you adopt a fairly autocratic, top-down approach.

What is important here not to dismiss the last ten years. Ten years in which the value of
participative management has been preached... No, what we must do is to better understand the
motivation of senior management.

If we look at this next slide, we can see the results from another survey into senior management
attitudes. This shows how managers firstly evaluate the qualities of a good manager ... and secondly,
how they evaluate the qualities of a good leader. What is quite clear is that managers are supposed to be
sensitive, adaptable, and cooperative while leaders need to be decisive, dynamic, and single-minded.

So, we find there is a massive contradiction. Good managers are supposed to be participative — to make
sure they consult and discuss. Good leaders are supposed to be strong individuals — able to make
decisions on their own.




FIND THE LINK BETWEEN WRITTEN AND SPOKEN:

*Structure

The main idea Thesis
The logic of your Argumentation

narrative l
Examples

!

Conclusion

<See: Marianne Talbot -
What is a Good Argument?

https://youtu.be/UflhvMhno
ow?t=429




Version 2 (modified text)

EXAMPLE

The survey was hased on interviews carried out with senior managers in 200
I

corporations.
I
nonyueHHana panee UHMopMauusa
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-
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Section of presentation

SIGNPOSTING

Signpost language

Introducing the topic

The subject/topic of my talk is ...
I'm going to talk about ...
My topic today is...

My talk is concerned with ...

Overview (outline of presentation)

I’'m going to divide this talk into four parts.
There are a number of points I'd like to make.
Basically/ Briefly, I have three things to say. :
I'd like to begin/start by ... ‘
Let's begin/start by ... i
First of all, I'll...

...and then I'll go on to ...
Then/ Next ...

Finally/ Lastly ...




SIGNPOSTING

Finishing a section That's all I have to say about...
We've looked at...
So much for...

Starting a new section Moving on now to ...
Turning to...

Let’s turn now to ...

The next issue/topic/area I'd like to focus on ...
I'd like to expand/elaborate on ...

Now we'll move on to...

I'd like now to discuss...

Let's look now at...

Analysing a point and giving Where does that lead us?

recommendations Let's consider this in more detail...
What does this mean for...? 2
Translated into real terms... il
Why is this important?
The significance of this is...

Giving examples For example,... A good example of this is...
As an illustration,...

To give you an example,...

To illustrate this point...

LAY, - o .
S8 v kY e 'a:‘.u



SIGNPOSTING

Summarising and concluding Tosumup.. Tosummarise...
Right, let's sum up, shall we?
Let's summarise briefly what we've looked at...
If I can just sum up the main points...
Finally, let me remind you of some of the issues we've
covered...
To conclude... In conclusion ...
In short ...
So, to remind you of what I've covered in this talk, ...
Unfortunately, I seem to have run out of time, so I'll
conclude very briefly by saying that .....
I'd like now to recap...

Paraphrasing and clarifying Simply put... In other words.......
So what I’'m saying is....
To put it more simply....
To put it another way....

Invitation to discuss / ask questions I'm happy to answer any queries/ questions.
Does anyone have any questions or comments?
Please feel free to ask questions.
If you would like me to elaborate on any point, please ask.
Would you like to ask any questions?
Any questions?




Ri 1

EXAMPLE

Lers turn now 1o —
Starting a new section

S0 -
Summarising and
concluding




IncbMeHHan peub YCTHaA peub
Written Production Spoken production

CMbIGI = CMbIC
MEANING

fi3bIKOBbIC CHECAGTBA = fi3biKOBbIC CRECACTEBA

THE LANGUAGE OF EFFECTIVE PRESENTATION




How to simplify your text but not overdo it?
Masterclass: Helen Mirren
1) Ijust did what I consider to be one of the most
difficult things to do in my profession of acting, which is

to walk as yourself.

2) The first time I remember seeing drama
STOP — cataclysmic experience, transformed by it — 0: 44

https://www.masterclass.com/classes/helen-mirren-
teaches-acting#



https://www.masterclass.com/classes/helen-mirren-teaches-acting
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<+ Good luck with your future presentations!



https://drive.google.com/drive/folders/1Lwpr_dk8up5m2GjkdyImmGl9ZzY205yR?usp=sharing

THE LANGUAGE OF EFFECTIVE PRESENTATION




The social situation in the Philippines was also aggravated by the resident Chinese being
more sojourners than settlers in the Philippines leaving families to return to in China, living
separately and retaining their native languages. The economic success of the Chinese aroused not only
the usual envy and resentment but also fears that gold was being drained away to China (Sowell, 1996,
p. 206).

This outline of the part which the Chinese business community played in the Philippine
economy elucidates the historical context of the mentioned Act No. 2972 and the outcome of the
related litigation.

In 1926 the US Supreme Court reviewed the decision of the Supreme Court of the Philippine
Islands denying an original petition for prohibition against the enforcement by criminal prosecution
of Act No. 2972 on the ground of its invalidity. The petitioner, Yu Cong Eng, a Chinese merchant
engaged in the wholesale lumber business in Manila, was charged with its violation. He was arrested,
his books were seized, and the trial was about to proceed when he and the other petitioner, Co Liam, ;
on their own behalf, and on behalf of all the other Chinese merchants in the Philippines, filed the
petition against the fiscal or prosecuting attorney of Manila, and the collector of internal revenue ¥
engaged in the prosecution, and against the judge presiding. The US Supreme Court found the
challenged law invalid on the grounds, which doubtlessly deserve our attention.

FROM WRITTEN TO SPOKEN: ADDITIONAL TASK
POSSIBLE ECONOMIC OUTCOME OF LINGUISTIC POLICY: THE U.S. SUPREME COURT ON YU KONG ENG V. TRINIDAD




