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TESMCBI*ABSTRACT

B aaHHOII cTaThe aHAAMBUPYIOTCSI OCHOBHBIE
II0AXOABI PACCMOTPEHIIS Ye/10BeUeCcKOro Karmrasla
U1 €TO IICUXOAOTMYECKOI COCTaBASIOIIel, a TaKKe
BBIOOP 91€MEeHTOB KOHTeHTa A5
CTPYKTYpUPOBaHMNs YHUBEPCaAbHOTO aATOPUTMa
OILI€HKM IICHXOAOTMYECKMX KOMIIOHEHTOB
ye/0BedecKoro Kanuraaa. Ilpearnoaaraercs, uaro
1iepexog, 1 MoAuQpUKanys CUCTeMbI yIIpaBAeHNs
4e/10Be4eCKIX PeCcypcoB Ha OLIeHKY
IICXOAOTMYECKOTO KalluTaAa IO3BOAUT
pacmuputh GyHKIIMOHAAbHbIE BO3MOXKHOCTHU
9(pPeKTUBHOIO MCII0Ab30BaHNsI MHBECTULINIA U
DKOHOMMYecKux pecypcos. [ITpeacrasaens
pe3yAbTaThl CCA€A0BaHII ¥ MHOTO/AeTHel
IIpaKTU4YeCcKOll pabOTHI BHeApeHIsI MeTOA0B
IICUXOAOTMYECKON AMarHOCTUKY IIpU OTOOpe
IlepcoHaJa B TOCyAapCTBeHHBIe,
HellpaBUTeAbCTBeHHbIe OpraHM3al I 1
oOpa3zoBaTeabHble OpraHusanun. Ilpodbaema
pa3pabOTKM YHIBEepCaAbHOM U a4eKBaTHOM
CHICTeMBI IICUXOA0IYeCKOI OLIeHKI
ge/10Be4eCcKOro KalmnTasla npuoodperaet
YHIKaABbHYIO aKTyaAbHOCTD 4451 CTPaH Ha DTarle
ITOAUTNYECKMX ¥ DKOHOMUYECKMX CTPYKTYPHBIX

pedopm.

In this article are analyzed main approaches of
human capital and the role of psychological
component of it, as well as the selection of
content elements in order to search universal
algorithm of assessment of psychological
components of human capital. It is supposed
that transition and modification of assessment
of the human resources to assessment of
sychological capital will allow expanding the
unctional opportunities of effective usage of
investments and economical resources. The
results of researches and practical work of long
lasting years are presented, about the
introduction of psychological diagnosis
methods for personnel selection in
governmental, non—governmental
organizations, educational organizations and
sport teams. Problem of elaboration of
universal and adequate system of
psychological assessment of human capital
gets unique actuality for countries in the stage
of political and economic structural reforms.
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strategic human resource manaiement - SHRM:; human resource

management — HRM; psychological basic of human resource management —
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yesoBeyeckuil kanurtan - HC; ympasieHue uenoBeuyeCKMM KalMTaJIOM -
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Developed Country(by UN Statistics Division)
Economic criterions: income per capita, gross domestic product (GDP),
industrialization, Human Development Index (HDI- national income,
with other measures, indices for life expectancy and education has
become prominent).




Investment in Human Capital

B KoHIlennum Yea0BeueCcKOro KaluTala, KOTOPYIO M3HadaAbHO c(POpMyAUPOBal
skoHoMmuct Teogop Hlyasiy (Theodore W. Schultz, 1961), HayyHo 0OOCHOBaHBI
IIpenMyIllecTBa MHBECTMPOBaHNs B 0Opa3oBaHMe B HallMOHAa/AbHOM MaciiTabe. B craTse,
KOTOpas ©Oblaa omnyOamumkoBaHa aBTOpoM B 1961 rogy, 4Y€Tko OOO3Ha4Ye€HO YTO
«...DKOHOMUCTHI AaBHO 3HAIOT, YTO AI0AU SIBASIOTCSA Ba>KHOI 4acThIO OOraTcTBa HaLUil» I,
9TO OOOCHOBaHHbBIE MHBECTULININ B YeA0Be4eCcKIIl KalluTal MOIYT PacKpbITh OOABIINHCTBO
3aIllyTaHHBIX ~ BOIIPOCOB, KOTOpble  HENOCPeACTBEHHO  CBjA3aHHBI C  pas3lragKoil
DKOHOMIYECKOTO pPOCTa.»

Expanding capital for competitive advantage
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System connection of the process of creating a universal
construct of psychological assessment of human capital
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The general scheme of combining methods of psychological assessment of
employees for various organizations(in total, more than 2000 cases were
considered).

A - computer version. B - standard version

KOMIIBIOTEPHBIN BJIOK TECTUPOBAHMUSI

*TecTsl - IpUeM B aKaJIeMHIO OJULIUH

* TecTbl - MpeBapUTEIBHBIN 3Tal OLIEHKH CYyJIbel

*TecTsl - 0TOOP CIIOPTCMEHOB

*TecTsl - 0TOOp Ha CITY)KOY B TIOJHIUH

*(Eysenk’s PI and EPQ, Big Five and NEO personality test, DAP, TAT, Raven'’s test, oyenxa
nepuenmusHbLX NPoueccos, OyeHKa 3Hanuii)

COBMEIIEHHbBINA BJIOK TECTUPOBAHUSA

fl * Tectrl, cobeceroBanmne - HAliM COTPYAHUKOB

| - Tectsl, 3ananus, cobece1oBaHNUsA - HA3HAUYCHHE Cyeil

|l < TecTbl, OIPOC - IPHEM Ha CTYXkOY 6e30aCHOCTH

\ * Tectsl, 3amanus, cobecenoanue - orbopa MUC

* (Big Five personality test, DAP, TAT, Rorschach’s test, BRAQ, A.Rean’s test, EQ test, ouernka konnumz
cmpamezuii, mecmogole 3a0aHus)




Psychological Assessment Opportunities
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Conclusion

Takum oOpa3oM, MOXKHO OOO3HAUUTL IEPCHEeKTUBLl IICHXOAOIMYECKOM
TaKCOHOMMNI 4YeA0BeYeCcKOIO KaIlluTasla, KOTOpble MOXHO  IIpeACTaBUTL B
cAeAyIOllell  II0CA€AOBATEABHOCTM  «IICUXOAOTMYEeCKasl  OIeHKa  IIpu
nIpodeCcCOHaABHON OPMEHTAIINI» - «IICUXOAOIMYecKasl OIleHKa B ITpoliecce
00pa3oBaHMsA» - «IICUXOAOIMYecKasl OLleHKa B IIpolecce HpogeccrOHaAbHOM
AesATeAbHOCTI». EcTecTBeHHO, UTO pa3pabOTKa YHUBEPCAABLHOIO KOHCTPYKTa
IICUXOAOIMYECKOM  OLIeHK!  4YeA0BeuYecKoro  Kammrasda  IIpeAlioAaraer
TIIIaTeABHBIN OTOOP AMArHOCTUYECKUX MEeTOAOB U MeTa-aHaAU3 11CcCcAeA0BaHNUM
Ha IpuMepe aHAaAOTMYHBIX CcTpaH. IIpm »TOM HEOOXOAMM ITOCTOSIHHBIN
MOHUTOPUHI AVHAMVKI M3MEHEHUs IICUXOAOTMIeCKUX ITapaMeTpoOB, KOTOpbIe
MOI'YT HaKaIlAMBaTLCs 445 POPMUPOBaHNS MHAUBIUAYAAbHOTO DaHKa AaHHBIX U
CTaTUCTUYECKUX XapaKTepUCTUK TeHAEHLUI pa3BUTUS OOpa3oBaHUSI U
9KOHOMUKM. [2100a4pHBIM 3aKa34MKOM IOAOOHOIO MOHUTOPUHIA B KOHEYHOM
UTOre SIBASETCSI TOCYyAapCTBO, TaK KaK Hauda/AbHble MHBECTUIIVM B MHAUBNAQ
UMeIOT BDHAOTeHHBINI XapakTep. AaAs cTpaH ¢ HeOOABIION YMCAEHHOCTBIO
HaceAeHMs, OIpaHMYEeHHBIMM pecypcaMM M HaXOASINMXCS Ha CTaAuu
IIepMaHeHTHOTO pepOPMUPOBaHNsA, MCXOAA W3 IPUHLMIA CTaAUIHOCTI
JKM3HEHHOTO IIMKJAa, BOIPOCHI CBOEBPEMEHHOM ¥ KOMIIAEKCHON OLIeHKI
IICXOAOIMYECKIX XapaKTepPUCTUK 4YeA0BeYeCcKOro KaluTada HIpuodOperarorT
_(')co6y10 aKTya/AbHOCTbD.
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