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What is job insecurity?  Greenhalgh and Rosenblatt (1984)

the perceived powerlessness to | socnpunumaemas HeCIOCOOHOCTh
maintain the desired continuity COXpaHWTB XCIATCIBHYTO

of the job in a threatened job ~ TMPOAOIKHUTEIBLHOCTE 3aHATOCTH B
situation” yrpoxkaromen (HecTaOWIIbHOM )

paboyent cuTyarumny

Rosenblatt & Ruvio (1996)

overall concern about the @ o6miasi 00ecnOKOeHHOCTh

future existence of the job ~ coxpanenuem nannoH
padoThI B Oyay1uemM
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De Witte (1999)

Job insecurity is the CyObeKTHBHAS HE3AUMIIEHHOCTh

perceived threat of job loss B cepe Tpyna—aTo

and the worries related to BOCIIPHHHMAaeEMasd YIrpo3a norepu
that threat PadoThl U NepeKUBAHUS

CBSI3AHHbIE C TAHHOU VIDO301

Sverke, Hellgren, Naswall, Chirumbolo, De Witte & Goslinga
(2004).

job insecurity iIs a He3aIHMIEHHOCTE B cepe
subjective perception TPyAA - 3TO Pe3yJibTaT

CUVNLAKTURIOTN

-y T —mm e ————

BOCIIPUSTHSA
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Heany, Israel and House (1994)

perception of a potential BOCHIPHUSITHE MOTEHI[UAJILHOM
threat to the continuity of the yrpo3nl norepu pa6oThl
current job

Sverke, Hellgren, Naswall

subjectively experienced CyObEKTHBHO MEPEKHBAEMYIO
anticipation of a yrpo3y HaCTyIJIeHHUS
fundamental and involuntary ®YHAaMEHTAJILHBLIX H He
event related to job loss NOJIEKAIIUX YIIPABJICHUIO

COOBITHUI BJIEKYIIUX MOTEPIO
DAOOTHI
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The job insecurity is a subjective phenomena.
Hezamnuwmwennoco cyﬁbekmueua

The job insecurity as a specific experience in the threatening job
situation (a part of overall insecurity - the situation of impossibility
of realize needs, attitudes, values).

Experience — Is a kind of internal activity, internal work,
through which the individual is able to overcome difficult life events,
to cope with a critical situation and to restore the peace of mind (F.E.
Vasiluk).

The experience has reflexive and active nature simultaneously.

Cyovekmuenaa He3auwiuuwieHHOCmb 6 cepe mpyoa — Imo
nepexicusanue (nepestcusanue, umewuiee NPOUECCHYI0
opzanuzauuio, Kak imom mepmun onpeoensan B.E. Bacunwk).
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The perceived job insecurity is the process of the
experience and (simultancously) the result of this experience
caused by a combination of perception of job situation as the
threatening as well as evaluating of own personal resources as
Insufficient to overcome this threatening situation.
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Based on this definition and CFA we have created the model JI that includes the
following components:

JMEN2 |

] LleHHOCTHO-
- b F1
Affective-Valued JIJ::; : eKTUBHbII
(significance of the job for the employee an ,
worried related to the threats pf S OFHUTUBHbIA
unemployment) Cognitive o e F2
(assessment of threats of the job “
situation &@—»{ JiCRes2 |\, ,,
) . | JIDRPOS2 g = I?o CYPCHO-
Behavioral- Recourses @::J:EI)S:O? noBeaeHYECKMiA
(ability to choose relevant actions being in a
threatened job situation or unemployment
- @&—»{ IREF1 | o
and recourses of overcogéquctive o i F4 edNeKCMBHDII

(psychological readiness to be unemployed)

(y2/df = 2,016, CFI=0,91, GFI =0,961, AGFI = 0,922, TLI=,903, RMSEA=0,052, HI 90=(0,049-
064), N=588.
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Coping resources:

Positive reformulation and personal growth,

Humor, Planning, Personal achievements and active strategy of
the problems solving, Health, Optimism, The absence of
negative emotions, Self-perceived employability, no WF /FW
conflict.
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The aim of the study was to reveal the role of the family as a resource for
overcoming of job insecurity baized on the results of two research:

1. The first includes 297 male and 168 female participants. The measures
used in the study were: the ‘Work-Related Behaviour and Experience Pattern’
questionnaire (Schaarschmidt and Fischer (AVEM) administered by T.Roginscaya,
The Family-Work Conflict Scales (Netemeyer, Boles and McMurrian), the Survey
of Perceived Organizational Support (SPOS) (Eisenberger, Huntington,
Hutchinson and Sowa), Organizational Justice Scale (J.A.Colquitt), the Job
Insecurity Scale (De Witte) (all administered by A.Smirnova) (Smirnova, 2018)

2. The second includes 680 participants. The measures used in the study
were: the Utrecht Work Engagement Scale (Schaufeli & Bakker, 2003), the Job
Insecurity Scale by H. De Witte (2000), administered by A. Smirnova (2015a), the
Job Insecurity Scale devised by J. Helgren, M. Sverke, K. Isaksson (1999),
administered by A. Smirnova (2015d), the Survey of Perceived Organizational
Support (SPOS) originally devised by R. Eisenberger, R.Huntington,
S. Hutchinson & D. Sowa (1986), administered by A. Smirnova (2015e). \Work-
Family and Family-Work Conflict Scales (Netemeyer, Boles & McMurrian, 1996),
administered by A. Smirnova.
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B nmanHOM cTrarbe MbI OCMBICIMJIM 3HAaYeHHME CeMbH KaK pecypca
MPeoxoJieHNsl CYObeKTUBHOM HE3AIMIIEHHOCTH B cepe TPyaa, OCHOBbIBASICh
HA pe3yjbTarax BLINMOJHEHHLIX paHee MCCJIC0BAHUAX, B KOTOPbIX AaHHAas
TeMa He BbICTYIAJIa HEHTPAJIbHOI.

1. CwmwupnoBa A.IO. 3HaueHne TOAAECPKKH COUUAIBHOTO OKPYKECHHUS B
COXpPaHEHUHU TICUXOJIOTHUUYECKOHN 3aIlMIIEHHOCTH PAa0OTHUKOM B CHUTYallMH YIPO3bI
norepu padotsl // Ilcuxonormyeckue uccnemosanms. 2018. T. 11, Ne 58. C. 10.
URL.: http://psystudy.ru (nara oopamenus: 21.04.2020).

2. CMupHOBa A.1O. 3HaueHue POJIEBOTO KOH(IMKTA B
nepexuBanuun//Opranuzanronnas rncuxosorus. 2016. T. 6. Ne 4. C. 14-29,
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1.Mb1 OOHaApYXUJIU, YTO POJEBOM KOH(MIUKT paOOTHUKA MEXAY CEMEUHOU U
npo(eCCUOHAIBHOM POJISIMA  B3aWMOCBSI3aH C TIEPEKUBAHUEM PpaOOTHUKAMU
CyOBEKTUBHOM  HE3AIIMIIEHHOCTH B cdepe Tpyla, BbIHYKICHHAs B CBS3H C
TPpEOOBAHUSAMHU CEMEWHOW PO HEOOXOJUMOCTD YIEJSITh JOMOIHUTEIBHOE BpeMs
CeMbE BEIET K BO3PACTAHUIO IMEPEKUBAHUM 110 IMOBOAY BO3MOXHOW MOTEPU
palOTHI.

2.We found that the family-work conflict is interconnected with employees
experiencing of job insecurity, the necessity spend additional time to the family
due to the requirements of the family role leads to increased cognitive assessment
of threats of job loss.

family-work conflict cognitive assessment of threats of job loss,
experiencing of job insecurity
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1.Curtyainus, Korjla Ce€Mbs BBIABHUTAa€T K CBOMM pa0OTaloIIMM YJIEHAM
JOITOJIHUTCIIBHBIC Tp€6OBaHI/IH, HHTCPIHPCTUPYIOTCA UMHU KaK OTCYTCTBUC IMOAACPIKKH.
HanpotuB, nmoaiepXKUBaOIIMA XapaKTep OTHOIICHUS CEMbH K IMpodecCHOHATbLHOU
NEATEIbHOCTH PA0OTHUKA, BBIPAKAIOIIUKCS B MUHUMHU3AIUM TpeOOBaHUM CEMBbU K
pabOTHUKY, CBS3aHHBIX C BBINOJHEHUEM CEMEWHBIX OOS3aHHOCTEH, BBICTYIIACT
pecypcom pOoUIIAKTUKU NEepEKUBAHUS PabOTHUKOM CyOBEKTUBHOM
HE3alIUILIEHHOCTH B cpepe Tpyaa.

2. If the family raise an additional demands on its working members, this
interpreted by them as a lack of family support. On the contrary, the supportive
family’s attitude to the employee’s professional activities, expressed in minimizing
the family’s demands , is a resource for preventing the employee from the
experiencing of job insecurity.
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3. Ms1 oOHapyXuiud, 4TO pPOJIEBbIE KOH(JIMKTHI HCTOILIAIOT SHEPreTUYECKUN
3ariac pa6OTHI/IKOB, Acjiasa UX BCC ooiiee IMOABCPKCHHBIMHU ,Z[Cf/iCTBI/IIO CaMHuX JTHUX
KOH(l)JII/IKTOB, YBCINYCHHUC POJICBOIO KOH(i)JII/IKTa BCACT K YBCIIMUYCHHIO IICPCKUBAHUA
HC3aIMMICHHOCTH, TaAKadad HUKIINMYCCKaAs CUTyaoUA MOKET ITOCTCIICHHO IIPHUBCCTHU K
OMYIICHUIO «IICHUXOJIOTHYCCKOT'O TYIIUKA)).

3. We also found that role conflicts is deplete the vigor of workers, making
workers more susceptible to the effects of these conflicts, increases the role conflict
leads to the increase in the experience of insecurity, such a cyclical situation may

gradually lead to a despair.
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4. Mpbl OOHapYXWJIM, YTO TOMAJIEP’KKA CO CTOPOHBI CEMEHHOIO OKPYKECHHUS U
PAIOBBIX paOOTHUKOB HUXKE, YEM Y PYKOBOAMUTENICH, a KOH(MIUKT MEXKAY CEMbEU U
paboToii, HaoOOpOT, BbImIe. TakuM o00pa3oM, CEMbS BBICTYIIACT PECYpPCOM,
MO3BOJISIIONIUM PAOOTHUKY HE TOJBKO HE OBITh IMOJABEPKEHHOMY CYOBEKTHUBHOMN
HE3alUIIEHHOCTH B cdepe Tpyda, HO M YCICIIHO MPOJBUTATHCS IO KaphepHOMH
JIECTHUIIE, HAMPOTHUB, HETIOACPKUBAIOIINI XapaKTep OTHOIIICHUSI CEMbU K paboTe ee
YJIEHOB BBICTyHnaer (hakTOpoM, MPEMSITCTBYIOIIMM  YCHEHIHOMY KapbepHOMY
Pa3BUTHIO, B LI€JIOM, TAHHBIN MMOJIYYEHHBIM HAMU SMIIMPUUYECCKUN PE3YJIbTAT HE HOB, U
B LCJIOM COOTHOCHUTCA C JKUTEHUCKUM IICUXOJIOTMUYECKUM 3HAHUCM, HO MBI CUHUTACM
BaXHBIM €III€ pa3 MOIYEPKHYTh €ro, OCOOEHHO celdac, KOorja Mbl HAaXOJIUMCS B
OKPY>KCHHUU HAIIIUX CEMEM.

4. We found that frontline workers has received less family support than
managers, and the conflict between family and work, on the contrary, is higher in the
group of frontline workers. Thus, the family is a resource that allows the employee to
move up successfully in the the career growth, on the contrary, the unsupported
family’s attitude to the work of its members is a factor that impedes successful career
development. In general, this our empirical result is not new, and correlates with
everyday psychological knowledge, but we consider it is important to emphasize it

again, especially now, when we are surrounded by our families.
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5. Mbl OOHapyXWIM JIOCTAaTOYHO BAaXKHBIC PaA3JIMUMsl B 3HAUCHUM CEMbHU U
CUTYallUM yrpo3bl MOTEPU PaOOTHI JJIsl MY>KUUH-PAOOTHUKOB U >KEHIIIUH-PAOOTHUKOB.

6. 3amMmy>XKHUE KEHITUHBI MEHEE BHICOKOTO OIIEHHUBAIOT YITPO3bl MOTEPU padOTHI, U
€IIe MEHBIIE M3-3a ATUX YIPO3 MEPEKUBAIOT, TAKUM OOpa30M, B CUTYyaIlUHd YIPO3bl
noTepu pabOThI CEMbs BBICTYNAET BAXKHEHIITUM MOAACPKUBAIOIINM PECYPCOM UMEHHO
IS KEHIIUH.

/. My>X4rHBI, UMEIOIIIUE CEMEHHBIE O0SI3aHHOCTH, B 11€JIOM OOJIBIIIE MEPEKUBAIOT
13-32 BO3MOXXHOM YTpO3bl TOTEPU PAOOTHI.

8. Hamuuue neredt Takke BIMSET Ha OILEHKY Yrpo3 paldodeil CcuTyaluu.
JKeHIuHbBI, UMEKIINE AETEH, OIEHMBAIOT CBOK Pad0O4Yyr0 CHUTyallMI0 KaK MEHEe
0€30MacHyl0, B CPABHEHUH C HE UMEIOIIUMU JICTEH.

5.We found out the differences in the value of the family support in the threat job
situation for male workers and female workers.

6.Married women are assess the threat of job loss less likely, and they don't
worry about threats. The family is the most important supportive resource for
woman.

7.Men with family responsibilities are generally more worried about the threat
of job loss.

8. Having children also affects the cognitive assessment of workplace threats.
women with children assess their work situation as less secure than those without
children.
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9. Takxe Mbl OOHAPYKWIIM, YTO TIO/JICPKUBAIOIINN XapaKTep OTHOIIECHUS CEMbHU

AKCTPAIOJUPYETCS  HA  OIEHKY  pPaOOTHUKOM  NOMJEPKKH  OpraHu3allyH.
[TogaepxkuBatomiasi Mpo(HECCUOHATBHYIO JEITEIbHOCTh CEMbsS, TAKUM O00pazoM,
BBICTYIIA€T BAXKHEHIIMM PECYpCOM ICHXOJIOTMYECKOTO Oyiarononyydusi pabOTHHKA
y’Ke B IIpo(heCCUOHATBLHOU CPEJIE.
9. We also found that the supportive nature of family relationships is extrapolated to
the employee’s perception of the organization’s support. Thus, a family supporting
professional activities is an important resource for the psychological well-being of an
employee already in a professional environment.

Cnacu6o0 32 BHuManue!
Thank you for attention!
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