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[IpoBeneHo uccie0BaHNEe aIaNTalMOHHOTO MOTEHIMANA U alal TAallMOHHBIX
pPEeCypcoB Yy CTYIEHTOB, 3aKaHYMBAIOIIMX OOyYe€HHWE Ha TIEPBOM CTYNECHU
npodeccuoHabHOTO oOpa3zoBaHus (OakanaBpoB). Vcmonb30BaHBI METOJIUKHU:
MHOTOYPOBHEBBI JINYHOCTHBIA OMPOCHHUK «AmantuBHOCTh» (MJIO-AM) AT
MaknakoBa u C.B. UepmsHuHa; METOAMKA JUATHOCTUKH KOMMYHUKAaTHUBHOU
ycraHoBkM B.B. boliko; Meromuka auarHocTuku ymenus ciaymats B.B. boliko;
«Ikama o6meit camodddextuBHocTH» B.I'. PoMeka. Y4acTHUKHM HCClIeT0BaHUS:
140 cTyneHTOB BBIITYCKHOTO Kypca OakajiaBpuara, 00y4YaromUXCs M0 Pa3IudHbIM
HaIpaBJICHUSAM TIOATOTOBKH (COIMONOTHS, TpadUyuecKUid IU3aiiH, TEXHOJOTHUU
00paboTKH MaTepUasoB.

Pe3ynbrarsr:

1. 69% cTyneHTOB, 3aKaHYMBAIOIIUX TEPBYIO CTyNEHb MPOHEeCCUOHATHLHOTO
oOpa30oBaHUsl  IOKAa3bIBAIOT BBICOKUW W BBIIIE  CPEIHETO YpOBEHb
c(hOpPMHPOBAHHOCTH aJanTalMoOHHOro norteHnuana; 31% - HWKe cpeaHero u
HU3KUW ypOBEHb aanTal[MOHHOTO MTOTCHIIHAIA.

2. YV CTyACHTOB C HHU3KMM YPOBHEM aJanTallMOHHOTO TIOTCHIIMAJa B
KOMMYHHUKATHUBHBIX YCTAHOBKAX Sp4e TMPOSBISICTCS OTKPBITas >KECTOKOCTh I10
OTHOIICHUIO K JIFOJSIM, OHHM CKJIOHHBI K OpIOKAHWIO W OOBHHEHHUIO JPYTHX B
Heymadax. Y CTYACHTOB C BBICOKMM aJallTAllMOHHBIM MOTEHITUAIOM 3HAYUTEIIHHO
BBIIIIC YPOBEHb OOBEKTUBHOTO HETAaTUBH3MA 10 OTHOIICHHUIO K OKPYIKAIOIINM, YTO
yKa3bIBa€T Ha OOOCHOBAaHHOCTh HMX TPYAHOCTEH B KOMMYHHKAIIUU OTCYTCTBUEM
OpHEHTAallMU Ha O0IIeHNnEe y coOeCceTHUKA.

3. CtyneHThl ¢ BBICOKUM YPOBHEM aJIallTAllUOHHOTO TOTEHI[Mala 3HAYUMO
yaiie MPOSBISIIOT yMEHHE CIyllaTh, CKJIOHHBI JEMOHCTPUPOBATh HHTEPEC K
coOeceTHuKaM.

4. CryaeHTbl ¢ BBICOKUM ypPOBHEM QJaNTallMOHHOTO MOTEHIIHAaa
MOKAa3bIBAIOT 3HAYMMO Oo0Jiee BBIpAKEHHBIE TMOKa3aTeln caMod(h()EKTUBHOCTH,
Yarie 1mojararoTcs Ha COOCTBEHHBIE CHUTHI.

CTyneHTbl ¢ HHU3KAM YPOBHEM QIallTallHOHHOTO TOTCHIMAJIAa CKJIOHHBI
rmojiaratbCsi Ha TOMOIIL OKPYXKAIOIIUX OoJibllle, YeM Ha COOCTBEHHbIC
BO3MOXKHOCTH.

Pe3ynbrarel MOTYT OBITH MPUMEHEHBI IS MPOTHO3UPOBAHHUS BXOXKICHHS
CHEIUAINCTa B KOJUIEKTHB, KayeCTBa €ro KOMMYHHUKAIIMM B OpPraHU3aIlud |
caM03(p(HEKTHBHOCTH; JIJII MOCTPOSHUS TPOTPAMM ITOBBIIICHUS aJanTalliOHHBIX
PECYpPCOB HAUMHAIOIIMX CIICIIUAIMCTOB.



EVALUATION OF ADAPTATION POTENTIAL OF FUTURE
SPECIALISTS
Kalinina N.V., Doctor of Psychology, Associate Professor The Kosygin
State University of Russia, Moscow, RUSSIA

A study of the adaptive potential and adaptive resources of students
completing their studies at the first stage of professional education (bachelors) was
carried out. Methods used: multi-level personality questionnaire “Adaptability”
(MLO-AM) A.G. Maklakov and S.V. Chermyanin; diagnostic technique of the
communicative installation V.V. Smartly; method for diagnosing the ability to
listen to V.V. Smartly; "The scale of general self-efficacy” V.G. Romek. Study
participants: 140 undergraduate graduate students studying in various areas of
training (sociology, graphic design, material processing technologies.

Results:

1. 69% of students completing the first stage of vocational education show a
high and above average level of adaptation potential formation; 31% - below
average and low level of adaptive potential.

2. Students with a low level of adaptive potential in communicative settings
are more pronounced open cruelty towards people, they tend to grumble and blame
others for failure. Students with high adaptive potential have a significantly higher
level of objective negativity in relation to others, which indicates the validity of
their difficulties in communication by the lack of orientation to communication
with the interlocutor.

3. Students with a high level of adaptive potential are much more likely to
show listening ability, tend to show interest in interlocutors.

4. Students with a high level of adaptive potential show significantly more
pronounced indicators of self-efficacy, more often rely on their own strengths.

Students with a low level of adaptive potential tend to rely on the help of
others more than on their own capabilities.

The results can be applied to predict the entry of a specialist into the team,
the quality of his communication in the organization and self-efficacy; to build
programs to increase the adaptive resources of novice professionals.



